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Women’s National Head Coach


Job Description
The Women’s Camanachd Association would like to invite applications, for the voluntary position of Women’s National Head Coach. The Women’s Camanachd Association Policy ensures all international coaching appointments are available and advertised on a three-year cycle. 

Key Responsibilities
The post holder will lead the selection and preparation process of the Women’s National Senior Team in the annual Shinty/Hurling Internationals against Ireland for seasons 2025 to 2007.The Head Coach will be responsible for leading and developing the Women’s National Team in all aspects of training and performance including technical, tactical and physical factors, as well as fostering an inclusive culture across the National Team Programme.  The post holder will strengthen and maintain positive liaison links as they work in collaboration with clubs, coaches, officials, volunteers and partner organisations. This is a voluntary position but will be eligible for a contribution towards expenses.
Detailed Role Profile is enclosed, and applicants are invited to submit a letter detailing their suitability for the above position. The appointed Women’s National Team Head Coach will be responsible for the appointment of the assistant coaches and physical trainer.
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Role Profile
1. Role Title			Women’s National Team Head Coach
1. Key Responsibilities		Select, Coach and Develop the National Senior 					Women’s team.
1. Role Term			June 2025 to December 2027
1. Report to			Camanachd Association Representative Committee
1. Supported by 		CA National Development Manager
National Senior Women’s Team Assistants & Fitness Coach, National Team Medical & Support Personnel
1. Qualifications		Camanachd Association Coaching Certificate
plus extensive shinty coaching experience at a senior level.

1. Main Tasks

· Lead and develop the player selection and preparation process. 
· Maintain and adhere to the clear aims & objectives for the season, in alignment with the Women’s Camanachd Association, National Development Manager and Senior Coaching Support Team. 
· Lead implementation of the agreed preparation and playing programme for the season.
· Work with the Coaching Support Team to manage the overall planning, recording and evaluating of all testing & preparation sessions, and games.
· Manage and promote the implementation of player feedback.
· Liaise with Club Coaches to identify potential international players.
· Media liaison, in consultation with the Camanachd Association as and where appropriate.
· Attend Representative Committee meetings and provide update and end of season reports on the outcomes of the Women’s National Senior Team Programme.

[bookmark: _Hlk190439590]Please note – this is not an exhaustive list, and the post holder will be required to perform other reasonable duties as directed by the Representative committee.

1. Key Result Areas
· Appraisal of overall Women’s National Senior Team performance.
· Appraisal of individual player performances within the Women’s National Senior Team.
· Quality of Senior player selection and preparation programme.
· Assurance of high discipline standards which will be strengthen and maintained on and off the pitch by all Women’s National Senior Team Players and Senior Coaching Support Staff, in alignment with the Women’s Camanachd Association’s Code of Conduct.

1. Relationships

0. Internal:	Players, National Development Manager, Coaching Support Team, Representative Committee, Camanachd Association, Director of Coaching, Chief Executive Officer.
0. External:	Club Coaches, District Coaches, Media, Referees, and
Camogie Association.

Candidate Specification
	Factor
	Essential
	Desirable

	Qualifications and Attainments
	· Extensive experience of coaching and managing at senior level
· Camanachd Association Coaching Qualification.
· Current PVG
· Current valid Driving License.
· A knowledge and Understanding of the Cross-code game.
· Valid 1st Aid Certificate
	· Previous International experience as a player or manager.
· Shinty Level 1 coaching qualification.
· Attended the Child Wellbeing and Protection in sport online course.

	Work and Other Experiences 
(In an employed or voluntary capacity)
	· Proven experience of managing teams/squads.
· Understanding of the Women’s Camanachd Association.
	
· Proven shinty coaching experience at senior/International level

	Skills
	· Proven leadership, teamwork, man management, decision-making skills.
· Excellent interpersonal and communication skills.
· Excellent organisational and planning skills
	· Good influencing and negotiating skills
· Proven ability to devise and deliver strategic initiatives.
· Attention to detail.

	Disposition and Personal Qualities
	· Proven ability to be proactive and have a positive “make it happen” attitude.
	· Versatility and creativity


	Special Aptitudes
	· A commitment to on-going professional development.
· Ability to work as a member of a team.
· An ability to influence practicing coaches, officials and volunteers
	· A well-balanced range of interests.
· Understanding of coaching, sport sciences and/or sports medicine practice.
· Understanding of volunteering in Scotland and club sport in general.




This post involves regulated work with children and/or protected adults under the Protection of Vulnerable Groups (Scotland) Act 2007. The preferred candidate will be required to join the PVG Scheme or undergo a PVG Scheme update check. Where applicable, this post also requires an Overseas Criminal Record Check. A confirmed offer of engagement and commencement in the post will be subject to the outcome of both these pre-engagement checks being deemed satisfactory.

Application Process
Interested individuals should submit a CV and covering letter detailing why they would like to be considered for this permanent voluntary position by addressing the areas outlined in the Job Description and Person Specification.

We are committed to equality of opportunity and treat all applicants fairly and consistently in accordance with the requirements of the Equality Act 2010 and the Rehabilitation of Offenders Act 1974 (as amended).

We are committed to selecting candidates based on their ability to do the job for which they are being recruited, regardless of their race, colour, nationality, ethnic or national origins, gender, marital status, sexual orientation, religion or beliefs, age, disability or core responsibilities for dependants. 

Interviews will be held the week beginning 23rd June 2025

Completed application letters should be sent to: Ronald Ross, National Development Manager, PO Box 6089, Nairn, IV12 9AN, (marked Private and Confidential) to arrive no later than 12 noon on 16th June 2025. 
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